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DEPENDENT EDUCATION COUNCIL

JUNE 25, 2002
ISSUE:  ADVANCED PLACEMENT 

SUBMITTED BY: NAVEUR

BACKGROUND:
NAVEUR requested that the European Schools Council (ESC) examine policies for admission and weighted grades for Advanced Placement (AP) courses.  Parents are concerned that students, who are unprepared for the rigorous course of study required by AP courses, are being encouraged to take the classes to raise GPAs and the course standards are lowered to meet their level. The ESC requested further study of the issue.

DISCUSSION:
· Examination of the College Board results from AP courses indicated that there may be some validity to parental concerns.  It appears that DoDDS’ students are over-represented in the lower half of AP test scores and under-represented in the high scores.  Additionally, it appears that test scores do not correlate with the grades being given for coursework.  

· The following short-term recommendations are being implemented in Europe: 

· Maintain open enrollment policy.

· Ensure that all teachers have the current course Content/Topic Outlines and Curriculum Guides for the courses they teach.

· Publish written descriptions for student handbooks to help parents understand AP requirements.

· Develop and send letters to be signed by students and parents acknowledging their understanding of the rigorous nature of AP courses.

· Expand tutoring options for students.

· Ensure that AP courses maintain academic rigor by requiring that teachers: (a) use the curriculum guides as a standard for developing course objectives; (b) follow the Content/Topic Outlines and recommendations from the College Board for courses they teach.

· The following long-term recommendations have been endorsed by the ESC and require DEC/DODEA approval:

· Allow weighted grades only when a student receives a grade of “C” or higher for the course AND registers to take the exam

· Support and fund initial training for all AP teachers – no teacher should teach an AP course without prior training. 

· Require that AP teachers attend a College Board workshop every six years as part of their DoDEA teacher certification and professional development program. 

· Make the AP exam a requirement for all students taking AP courses and provide funding.

DESIRED OUTCOME: DEC/DODEA approve and support the long-term recommendations.

DEPENDENT EDUCATION COUNCIL

JUNE 25, 2002

ISSUE:  ADVANCED PLACEMENT

BACKGROUND:

NAVEUR requested that the European Schools Council (ESC) examine policies for admission and weighted grades for Advanced Placement (AP) courses. Parents are concerned that students, who are unprepared for the rigorous course of study required by AP courses, are being encouraged to take the classes to raise Grade Point Averages (GPA) and the course standards are lowered to meet their level.  The ESC requested further study of the issue. 

DISCUSSION:

Examination of the College Board results from AP courses indicated that there might be some validity to parental concerns.  It appears that DoDDS’ students are over-represented in the lower half of AP test scores and under-represented in the high scores. Additionally it appears that test scores do not correlate with the grades being given for coursework.

DoDDS-Europe will implement the following short-term recommendations:

· Maintain open enrollment policy

· Ensure that all teachers have the current course Content/Topic Outlines and Curriculum Guides for the courses they teach.

· Publish written descriptions for student handbooks to help parents understand AP requirements.

· Develop and send letters to be signed by students and parents acknowledging their understanding of the rigorous nature of AP courses.

· Expand tutoring options for students.

· Ensure that AP courses maintain academic rigor by requiring that teachers (a) use the curriculum guides as a standard for developing course objectives; (b) follow the Content/Topic Outlines and recommendations from the College Board for courses they teach.

The ESC endorsed the following long-term recommendations and requested DEC/DoDEA approval:

· Recommendation:  Allow weighted grades only when a student receives a grade of “C” or higher for the course AND registers to take the exam. 

DoDEA Response:  The Education Directorate has drafted a policy for consideration and approval by the Education Chiefs that would require students enrolled in AP courses to take the AP exam.  Students enrolled in an AP course that do not take the AP exam, will not receive credit for an AP course but will receive credit as being enrolled in an “honors” class. The student will receive a weighted grade.  The student’s transcript will not reflect an AP course.  The universities do not award advancement for honors courses.

· Recommendation:  Support and fund initial training for all AP teachers- no teacher should teach an AP course without prior training.
DoDEA Response:  DoDDS-Europe and DoDDS-Pacific are supporting the participation of teachers in AP courses workshops this summer (2002). The courses in Europe will be held in London, England. The courses in the Pacific will be held in Maui, Hawaii. Official College Board staff will conduct the courses. 

· Recommendation:   Require that AP teachers attend a College Board workshop every six years as part of their DoDEA teacher certification and professional development program. 
DoDEA Response:  The teacher certification program is a management/personnel issue that addresses the requirement for all teachers to acquire a minimum number of six graduate credits relative to their assigned position every six years.  This requirement is part of the certification and licensure process.

· Recommendation:  Make the AP exam a requirement for all students taking AP courses and provide funding.  
DoDEA Response:  Beginning School Year 2003-2004, DoDEA will provide funding for the AP exam for all students taking AP courses.  Policy has been drafted to make the AP exam a requirement to receive credit for an AP course. 

DoDEA acknowledges that the Advancement Via Individual Determination (AVID) course promotes the preparation for students to enroll in the rigorous course of study required by AP courses and supports this course.  College Board materials and resources for AP courses are purchased in accord with the procedures governed by review of all materials.  Teachers have the necessary materials matched to the DoDEA standards and the College Board requirements.  DoDEA continues to review the Advanced Placement program and supports the ESC’s long-term recommendations.

Prepared by:  Yvonne L. Bolling     


Date of Issue:   4 June 2002

DEPENDENTS EDUCATION COUNCIL

June 25, 2002

ISSUE:  INFORMATION ITEM – UK Tuition Policy

SUBMITTED BY:  BG(P) Antonio M. Taguba
DISCUSSION:

Assistant Secretary of Defense directive-type memorandum, 17 Aug 00, states:  “No allowance will be provided to defray the educational expenses of dependents of eligible sponsors stationed overseas in areas where local, tax-supported schools provide an educational program in the English language.  Accordingly, sponsors are expected to send their dependents to local public schools or to be personally responsible for their private school tuition.  The only exception to this policy will be for those dependents whose DOD sponsors are either assigned to a Department of State activity or independently assigned as an exchange officer to a host nation program.  In these cases, the DOD sponsor will be afforded the same educational allowance provided to Department of State employees, or to members of the host nation program to which the DOD sponsor is assigned or attached, up to the published DSSR rate.” (emphasis added)

The directive type memorandum dated 17 Aug 00 provides private school educational opportunities for the majority of military dependents in the United Kingdom. Military personnel who do not fit the exception definition, “dependents whose DOD sponsors are either assigned to a Department of State activity or independently assigned as an exchange officer to a host nation program” are not provided the same opportunity.  These Service members either send their children to locally tax supported schools or pay the cost of private school tuition out of pocket.  This result in some military dependents not having access to equal educational opportunities as those dependents who have Service member parents who meet the definition.  

While probably not the intended outcome, this definition (recommended by the members of DEC at the Jun 00 meeting) appears to set up “two classes” of Service members -- those who are eligible for attendance at a tuition-fee school and those who are not because of duty title or location of assignment outside the DODDS available area in the UK.  The 17 Aug 00 directive memorandum results in situations where military personnel are assigned to the same geographic location and work in the same office but receive different educational benefits because of the type of assignment or duty title.  This memorandum has the potential of being interpreted as fostering discriminatory practice among Service members assigned in the UK.

DOD has the authority from Congress to allow choice in all overseas areas where DOD does not operate a school.  Minutes from the Jun 00 DEC indicate that the DEC members believed the UK public school system was adequate and that the modified definition would meet the intent of Sec 926 (b), Title 20, United States Code.  The DEC minutes also show that the $2.8 million projected as required to include all personnel assigned in the UK could be utilized for other initiatives. (See attached DEC Paper dated February 6, 2002). 

The State Department does not require children of their employees to attend local tax supported schools in the UK.  The State Department has the authority from Congress to pay the tuition of their employees’ children at a cost of $17,000 to $21,000 per each child depending on location in the UK.  

This is a quality of life issue for Service members and their families.  Dependent children living in the UK should be given the same educational opportunities as any other Service member’s child located outside of DODDS available area regardless of the parents’ duty title or duty assignment.  Military Service members’ children should be provided equivalent financial support and not be treated differently from the children of State Department employees.

DESIRED OUTCOME:  

DEC members recommend a change to the policy adopted in Aug 00 to eliminate the disparity in educational allowances available to Service members assigned in the UK.  Provide access to the same financial assistance to all Service members regardless of duty title or location of assignment. 

Submit POM funding request to meet the additional requirement for non-DODDS programs in the UK.

Review numbers of personnel assigned to the UK as provided by DODEA. 

	Military Department
	# Sponsors
	# Students

	Army
	12
	26

	Air Force
	74
	111

	Navy
	73
	117

	Marine Corps
	15
	21

	Unknown
	32
	51

	Total
	206
	326


Teacher Transfer Program
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DEPARTMENT OF DEFENSE EDUCA TION ACTIVITY 4040 NORTH FAIRFAX DRIVE ARLINGTON, VIRGINIA 22203-1635 

AUG 1 3 2001 

General Eric K. Shinseki, USA Chief of Staff, United States Army Pentagon, Room 3E668 Washington,DC 20310-0200 

Dear General Shinseki 

On August 2,2001, the Honorable Charles S. Abell, Assistant Secretary of Defense for Force Management Policy, designated for enrollment on a space-available, tuition-free basis, the class of dependents ofnon-appropriated fund (NAP') full-time, local-hire employees III overseas areas. Pursuant to the class waiver, dependents of the appropriated fund (APF) full-time, local- hire employees and NAP full-time, local-hire employees will have equal enrollment priority. Spaces for dependents of APF and NAP full-time, local-hire employees will be assigned based on the date the sponsor was hired in the current overseas location. 

The class waiver will be effective beginning school year (SY) 2002-03. Because of the timing of this approval, it was not approved for this sy in order to give DoDEA and schools the time to fully publicize the change and get the appropriate procedures in place for a smooth , change to the current practice. 

The enclosed press release was release was released on August 9. 

If you have any further questions, please feel free to contact me. 

Sincerely, ~ 

Joseph D. Tafoya Director 

Enclsoure: As stated 

cc: 

Commander, U.S. Army Community and Family Support Center 
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DEPARTMENT OF DEFENSE EDUCATION ACfMTY 

IMMEDIATE RELEASE August 9,2001 

Contact: Bob Ray Chief of Staff 

Voice: (703) 696-4235 

Emai1: bray@hg.odedodea.edu 

[image: image8.wmf]
[image: image9.wmf]
[image: image10.wmf]
ARLINGTON, VIRGINIA-School-age dependents of local-hire, non-appropriated fund (NAP), full-time employees in overseas areas will soon be eligible on a space- available, tuition-free basis for enrollment in Department of Defense schools. Assistant Secretary of Defense for Force Management Policy, Charles S. Abell, granted the waiver on August 2,2001, to be effective beginning in the School Year 2002-2003. 

As a result of the waiver, dependents of appropriated fund (APF) full-time, local-hire employees and NAF full-time, local-hire employees will have equal enrollment priority. Priority for enrollment in the category of space-available, tuition- free, will be (1) non-Cornrnand sponsored Army, Navy, Marine Corps, Air Force, and Coast Guard dependents; and (2) APF and NAF full-time, local-hire employees. Spaces for dependents of APF and NAF full-time, local-hire employees will be assigned based on the date the sponsor was hired in the current overseas location. 

In School Year 2000- 2001 , the Department of Defense Dependent Schools (DoDDS) had a total of 2,071 space-available, tuition-free spaces/enrollments; all of these spaces were filled. The number of space-available, tuition-free spaces fluctuates by school and grade each year, depending upon space-required, tuition-free and space- available, tuition-paying enrollments. There are no guarantees of tuition-free enrollment for space-available students from year-to-year. 

The new waiver will be published in the Federal Register and will be reflected in the next revision ofDoD Directive 1342.13, "Eligibility Requirements for Education of Minor Dependents in Overseas Areas," dated July 8, 1982, as amended. 

### 

DoDEApaper
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USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:  NATO School, Oberammergau, Request for Exception to Policy for tuition-free Education of Non-U.S. NATO dependents.

SUBMITTED BY:  6th ASG

BACKGROUND:
· The NATO School has officer and enlisted staff drawn from across the spectrum of NATO member countries.

· The Commander of the NATO School (Captain Stevens, USN) is seeking an exception to policy through DoDEA to provide tuition-free DoDDS education for staff member dependents who wish to attend an English language school.

· There is currently no non-DoDDS elementary schools teaching in English in the immediate area.

· Garmisch E.S. has sufficient space/staff to support the small numbers of students that would be added (fewer than 15).

· A similar exception to policy exists for the school at Larissa, Greece.

· Exceptions to policy of this kind are reviewed and approved by the Assistant Secretary of Defense, Force Management Policy

DESIRED OUTCOME:

· None required, for information only

USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:  Joint Analysis Center (JAC) Relocation to Stuttgart.

SUBMITTED BY:  6th ASG

BACKGROUND:
· HQ EUCOM is currently studying relocation of the JAC from RAF Molesworth, England to Stuttgart, Germany.

· The proposed relocation would increase the Stuttgart DoDDS student population by approximately 500.

· The most likely outcome of this location would be creation of a new middle school serving the Stuttgart community.  

DESIRED OUTCOME:

· None required, for information only

USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:  Free and Reduced Meal Program Income Calculation.

SUBMITTED BY:  6th ASG

BACKGROUND:
· Eligibility for the Free and Reduced Meal Program is determined on the basis of family income.

· Under current program rules, housing allowances (BAH) are counted as income for the purposes of calculating program eligibility.

· Families with identical “real” incomes are treated differently depending on whether they live on or off post.  

· Those living off-post, receiving an allowance to reimburse the cost of housing, often fall outside of the eligibility requirements for the program., or qualify at a rate that is less than justified by their actual income.

· Families living on post, who do not require a housing allowance, meet program income requirements.

· This situation creates a hardship for families living off post who would fall within program income requirements if not for their housing allowance.

DESIRED OUTCOME:

· USAREUR and DoDEA work with Department of Agriculture to promote exclusion of military housing allowances from income calculation.

USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:  Space available tuition-free status for active duty dependents

SUBMITTED BY:  22nd ASG

BACKGROUND:
· Dependents of active duty soldiers cannot attend DoDDS schools space required tuition free unless the sponsor is stationed OCONUS. Families who chose to remain overseas because the spouse is a host nation citizen and the sponsor is stationed in CONUS are penalized for their decision. 

· Families geographically separate for a number of reasons; e.g. the dependent is a high school senior, or the sponsor is highly deployable.

· Only the Secretary of Defense or the Assistant Secretary of Defense has the authority per USC, Title 20, Chap 25A, Sec 923 to waive tuition.

· Dependents with strong host nation ties are forced to make an emotionally devastating move rather than pay nearly $13,000 tuition per school year. Families in similar situations have resorted to hiring a lawyer in the States to designate a legal guardian for the dependent in loco parentis.
DESIRED OUTCOME:

· That active duty dependents geographically separated from their sponsors be authorized to enroll in DoDDS schools on a space available tuition free basis.

· USC, Title 20, Chap 25A, Sec 923 be amended to waive tuition for all active duty dependents attending DoDDS.
USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:   2D Adult on Bus

SUBMITTED BY:   26TH ASG, Heidelberg

BACKGROUND:  

-Oct 01 CCAC (cancelled) agenda item

-Forwarded to DEC

-Requested adoption of 15% rule and/or policy change allowing funds to be allocated for a second adult

RECOMMENDATION: None

DESIRED OUTCOME:  Update

Student Transportation Program
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USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:   EFMP

SUBMITTED BY:   26TH ASG, Heidelberg

BACKGROUND:  

-Oct 01 CCAC (cancelled) agenda item

-EUCOM EFMP Working Group conducted climate survey at selected CAT IV pilot sites (Mannheim).  

-Mar 02 Area Advisory Council will submit memo requesting POM for special education needs as determined by various data sources.

-Mar 02 ESC made three recommendations:


*EFMP WG continue assessment


*Develop policy for Component notification of problem cases


*Request OSD EFMP Summit report at DEC

RECOMMENDATION: None

DESIRED OUTCOME:  Update

Special Education POM
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USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:  Home Schooling

SUBMITTED BY:   26TH ASG, Heidelberg

BACKGROUND:  

-USAREUR raised issue to ESC and DEC

-DEC agreed to develop OCONUS Home Schooling Policy

-Oct 01 CCAC (cancelled) agenda item

-ODCSPIM memo, subject:  Parental Choice in Educating School-Age Children, 19 Sep 01, directed compilation of annual report, Parent Choice of Education Report.

RECOMMENDATION: None

DESIRED OUTCOME:  Update

DEPENDENTS EDUCATION COUNCIL

JUNE 25, 2002

ISSUE:  Home School Policies and Commanders Responsibilities

SUBMITTED BY: Continuing Issue

DISCUSSION:  Mr. Abell stated that further guidance and tools would be provided to the Services at the next DEC Meeting. Mr. Molino tasked the JAGs of the Military Departments to provide legal guidance on this issue.

DESIRED OUTCOME: Define the Commander’s responsibilities to ensure Home Schooling programs are in compliance with local laws. 

DEPENDENTS EDUCATION COUNCIL
JUNE 25, 2002

SUBJECT:  Commander Responsibility for Home Schooling

BACKGROUND: The DoD Dependents Education Council (DEC) has expressed ongoing concern about the need for a comprehensive DoD policy addressing home schooling, including installation commander responsibilities in this area.  At its February 6, 2002 meeting, the DEC requested legal guidance regarding the extent, if any, that installation commanders are responsible for ensuring that dependents under their jurisdiction are properly educated in overseas areas.  On May 1, 2002, the DASD (MC&FP) sent a memorandum seeking clarification from the various military departments regarding their respective legal views on the authorities and attendant responsibilities of installation commanders in overseas areas to:  (1) ensure that military dependents receive an appropriate educational program; (2) act upon allegations of educational neglect made against a military or civilian sponsor; and (3) provide support to home schooled military dependents eligible to attend DoD schools.  

DISCUSSION:  The DoDEA Office of General Counsel is waiting coordinated departmental input regarding this issue for analysis and review. 

For use at:  June 25, 2002, DEC Meeting

Prepared by:  M. Witkin, DoDEA General Counsel

Molino’s Memo to the Services
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DEPENDENTS EDUCATION COUNCIL

JUNE 25, 2002

ISSUE:  Home School Funding Impact

SUBMITTED BY: PACOM
DISCUSSION:  At the February 2002 DEC meeting, a discussion was held about funding impacts of home schooled children participating in auxiliary services such as, additional books and workbooks, transportation for field trips, supplies and equipment, lab supplies, sports any other that are not mentioned in the legislation.   At present no additional funds are provided to support these additional students and take limited funding away from current enrolled students.     

DESIRED OUTCOME: Provide additional funding for home schooled children so schools will get required funds as part of their annual per pupil cost. 

FUNDING IMPACT

Request this issue be delayed until more data can be gathered and evaluated.

DRAFT Home Schooling Policy


[image: image23.wmf]DRAFTpg1.tif



EMBED Outlook.FileAttach[image: image24.wmf]DRAFTpg2.tif



EMBED Outlook.FileAttach[image: image25.wmf]DRAFTpg3.tif



EMBED Outlook.FileAttach[image: image26.wmf]DRAFTpg4.tif



EMBED Outlook.FileAttach[image: image27.wmf]DRAFTpg5.tif



EMBED Outlook.FileAttach[image: image28.wmf]DRAFTpg6.tif



EMBED Outlook.FileAttach[image: image29.wmf]DRAFTpg7.tif



EMBED Outlook.FileAttach[image: image30.wmf]DRAFTpg8.tif



EMBED Outlook.FileAttach[image: image31.wmf]DRAFTpg9.tif


USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:   Kindergarten Reduced PTR

SUBMITTED BY:   26TH ASG, Heidelberg

BACKGROUND:  

-Oct 01 CCAC (cancelled) agenda item

-Mar 02 Area Advisory Council will submit memo to DODEA recommending a POM for Kindergarten Reduced PTR to include required support (facility upgrades, specialists, furniture, staff). 

RECOMMENDATION: None

DESIRED OUTCOME:  Update

Kindergarten Reduced Pupil Teacher Ratio
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USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:    Program-based Staffing

SUBMITTED BY:   26TH ASG, Heidelberg

BACKGROUND:  

-Oct 01 CCAC (cancelled) agenda item

-Issue discussed at DoDEA Principals Conference 

RECOMMENDATION: None

DESIRED OUTCOME:  Update
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USAREUR Component Commander's Advisory Council (CCAC)
AGENDA ITEM
 

ISSUE:  Status of Student teachers

 

SUBMITTED BY: 80th Area Support Group, Chievres, Belgium

 

BACKGROUND:
 

Two student teachers from Northern Arizona University perform their student teacher practicum at SHAPE Elementary School each year.

 

80th ASG Central Processing Facility cannot issue a US ID card without some sort of status.
 

Housing, US ID cards, and privileges (and subsequent SHAPE ID cards and privileges) are always a problem, as the student teachers are not considered members of the force.  They are neither DoD, GS, temporary employees, on TDY status, nor tourists.  

 

This undefined status precludes them from obtaining a SHAPE ID Card and associated benefits such as MWR access. 

 

Recommendation:  Establish two DODEA Schedule B positions at SHAPE High School.  The following excerpts from Army Civilian Personnel on Line describe the special appointment type.

 

"Positions excepted from the competitive service by OPM or by law are placed into three categories, Schedule A, B or C. 

 

Schedule B positions are positions for which it is not practical to hold open competitive examinations, and the positions are not of a confidential or policy determining nature. The persons appointed to Schedule B positions do have to meet the OPM qualification standards for the position. Students in cooperative education programs are Schedule B."

 

DESIRED OUTCOME:

 

Assist SHAPE and DoDEA is establishing two Schedule B positions on the SHAPE Elementary School authorization/manning document which will confer Federal employee status upon the student teachers.  This Federal appointment will allow the student teachers to obtain a SHAPE ID card.  This authorizes tax-free gasoline, (assuming they have a car), housing via the SHAPE housing office if required, and SHAPE MWR benefits. 

 

 

 

MEMORANDUM FOR Address 
SUBJECT:  DoDDS Europe Student Teacher Logistical Support 

1.  References:


a.  Memorandum dated 12 MAR 02 from ECJA to EUCOM Component SJA’s  (Subject: The Status of DoDDS-E Student Volunteer Teachers Status in EUCOM)


b.  5 USC Para. 3111

c. 10 USC Para. 1588

d. NATO SOFA Article 1(b)

2.  As determined by HQ USEUCOM Judge Advocate, after consultation with component Judge Advocates, student teacher volunteers who execute a valid MOU with DoDDS Europe and proceed to teach in DoDDS-E schools are entitled to all logistical benefits available to members of the civilian component (i.e., full-time permanent DoDDS teachers) while serving in the EUCOM AOR.  These benefits include, but are not limited to, ID cards, host-nation tax relief, SOFA status, AAFES and DeCA privileges, medical and dental care (at established rates on a space-available basis), driver’s license, and space-available housing (if such housing is otherwise not needed to house members of the armed forces and dependents accompanying them).

a. Accordingly, logistic support at (Fill in Location of Installation or Site), consistent with the above guidance, will include the aforementioned benefits [if applicable, add the following language: "with the exception of the following items:
1. (Fill in with those benefits that can't be supported and the reason why, e.g., housing, because of the lack of houses after military members are accounted for etc. . ., no medical facility at location) 

b.   If, at anytime, the student teacher volunteer stops teaching, or otherwise refuses to abide by the terms of the MOU with DoDDS Europe, the logistical benefits should be terminated. 

3.  Any questions should be directed to the Component SJAs.  The EUCOM/JA point of contact is Lt Col Jividen, DSN 430-8001.








NAME (ALL CAPS)
 






RANK,SERVICE







TITLE
 MEMORANDUM OF UNDERSTANDING BETWEEN THE DEPARTMENT OF DEFENSE DEPENDENT SCHOOLS, EUROPE, AND (these should be individualized for each student)
INTRODUCTION:


The Department of Defense Dependent Schools, Europe, (hereafter referred to as DoDDS-E) assists students of stateside universities and colleges (hereafter collectively referred to as universities) in completing one of their discipline's requirements through its student teacher program.  The DoDDS-E program recruits academically superior university and college students for a mutually rewarding teaching experience within the Federal government sector.  Each year through Memorandum of Agreements between DoDDS-E and participating universities, the universities submit the applications of prospective student teachers for DoDDS-E review.  From those students submitted for consideration, DoDDS-E selects students who exhibit superior academic and extra-curricular records for student teaching assignments at one of its schools located in Europe and Asia.  

UNDERSTANDING AND COMMITMENTS:


In and for the consideration of DoDDS-E providing the necessary student teaching training as required by (list name of university) and (list name of student teacher), (hereinafter referred to as student teacher), providing his or her time and energy to assist in educating the DoDDS-E student body within his or her assigned classrooms, both parties agree as follows:


DoDDS-E

1.  DoDDS-E will provide the student teacher with classroom space, daily teaching guidance, mentoring and feedback from experienced DoDDS-E teachers, and necessary supplies so that the student teacher can successfully fulfill his or her university student teaching requirement.


2.  DoDDS-E will not compensate the student teacher under any payment schedule for time spent as a student teacher per agreement with the student teacher’s sponsoring university and applicable Federal statutes and DoDDS-E personnel regulations.


3. Students will receive entitlements/individual logistical support (ILS) as authorized by the overseas commander and which are consistent with applicable Status of Forces Agreements or other international agreements.


Student Teacher


1.  The student teacher will comply with all regulations and guidelines applicable to DoDDS-E teachers at the school where he or she is assigned.


2.  The student teacher warrants that he or she is serving in this capacity gratuitously and will not submit a claim for compensation for the time spent as a student teacher with DoDDS-E.

3.  The student teacher understands that he or she is entitled to workers' compensation benefits for work-related injuries that he or she sustains while serving as a student teacher with DoDDS-E under existing Federal statutes.


4.  The student teacher agrees to comply will the guidelines and expectations outlined in attachment one to this agreement.


5.  This agreement will remain in effect from (outline timeframe of student teaching assignment) 

___________________________________                     _______________________________

Student Teacher




       DoDDS-E Representative

Housing Guidance

-----Original Message-----
From: Sincere, Barbara MS [mailto:Barbara.Sincere@dcsengr.hqusareur.army.mil]
Sent: Monday, April 22, 2002 2:30 PM
To: Glenn, Connie MS
Cc: Sincere, Barbara MS; Sincere, Barbara MS; Corey, Ian MAJ, HQ USAREUR/7A, OJA; Haines, Scott Mr. , ODCSPIM; Lotfi, Connie MS; Chaisson, John Mr. (1PERSCOM-PSSD)
Subject: MOU Between DoDDS and EUCOM
Connie,
The guidelines and MOU state that DoDDs student teachers, as members of the civilian component, will receive ILS consistent with applicable SOFA and other agreements.  
Eligibility for Government family and unaccompanied personnel housing is based solely on AR 210-50, hence, not included in ILS.   Limited "housing" support (housing referral and translation services) is provided to individuals otherwise ineligible for housing support IAW AR 210-50.  This is addressed in USAREUR Regulation 600-700.
Reference the attached document titled "ISSUE: Student Teaching Housing and Support; specifically the statement -- "When student teachers are considered members of the civilian component, they will be extended certain tax-free benefits/privileges and also can be provided base housing subject  to internal US statutory or regulatory limitations."   AR 210-50, para 3-33 is very specific regarding the assignment of Government-controlled housing to civilians, and clearly states that civilians may be authorized to occupy housing on a rental basis per AR 210-12.

The UR Supl to AR 210-50, para 3-33d, states that civilians residing in UPH (this includes AFH temporarily diverted) will be assessed rental charges.  This is consistent with AR 210-50.

UR Supl to AR 210-50, para 3-33e, address the assignment of housing to civilian employees, specifically college students hired as interns and refers to paragraph 3-32i (which addressed cadets).  Para 3-32i states that Government-controlled housing , WHEN AVAILABLE, will be provided based on the following priorities:

        (1) Permanent party UPH officer's quarters.
        (2) Permanent party UPH senior enlisted quarters.
        (3) Permanent party UPH enlisted quarters for sergeants and staff sergeants.

Furthermore, para 3-32j states that when permanent Government-controlled quarters are not available, cadets (and college students) should be referred to Government transient quarters.

Bottom line:  After you receive a formal, written request from DoDDS requesting Government-controlled housing for X number of student teachers, for X period of time, the ASG Commander has the authority to approve/disapprove the request based on the availability of Government-controlled housing, and DoDDS employees or the agency on their behalf, are required to pay the monthly housing service charge rate established by the ASG Commander.
I have included Mr. Scott Haines, HQ, USAREUR, ODCSPIM, MAJ Ian Corey, HQ
USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:  Education Review Helpful for Command Sponsorship Approval

SUBMITTED BY:  409th BSB

BACKGROUND:
· Minutes from October 17, 2001 409th BSB IAC (Issue initially raised by teacher representative):  “Some students arrive in school, no records, may have been in alternative schools, need help, may have had violent behavior in past, schools had no idea of background, can take large portion of class time, sponsor may be young soldier—age 22—now in charge of brother 16 or 17, often hard to contact sponsor.”  IAC discussion and possible action: has been raised as issue by other schools.  Schools would like input before Command Sponsorship given.  Sometimes sponsor not forthcoming with education background data or may be totally unaware.  Sponsor and school need to discuss before student enrolled—sponsor needs to be committed to spending time at school, command needs to be willing/knowledgeable that sponsor will be at school a lot.  Soldier can be charged with circumvention—but this is unlikely.  Idea is to let sponsor/command know what commitment will be, let them know what resources are available, and give schools an opportunity to be included in process.  Important for family/command to know what services are available at the school and in the community.

· Schools report encountering difficulties with “Acquired Dependents” receiving command sponsorship with no education review.  If soldier answers no to questions “any education problems” or “are you an EFMP member”, no formal education review occurs.   

· Soldier trying to do “right thing” for new family member may not be aware of help available and also not aware of amount of time required to assist with education of child.

· Usually first contact with school is after command sponsorship has been approved.  Child and sponsor arrive at school without any education records.  Child’s prior history, needs, abilities unknown.  DoDDS must accept child and then work out education plan specifics after the fact.  If sponsor has contacted school in advance and coordinated with school, proper scheduling and services can be offered immediately.   

DESIRED OUTCOME:
· Don’t foresee saying no to soldier’s request for Command Sponsorship.  This may be child’s last chance for an education; we certainly support, “no child left behind.”

· Hate to add additional paperwork, additional steps to system, but recommend including formal education review before command sponsorship approved.  Soldier would take education records (to include report cards, current complete IEP if applicable and any other school records) and visit with school authorities before sponsorship approved.  School could send back letter to command indicating meeting has occurred and a good education plan is in place.

· Would also be very useful if soldier visited ACS and obtained information on New Parent Support Team, Parenting Classes, Financial Information, EFMP and other programs that could assist in the new education responsibility.  Critical for sponsor/parent of new teenage family member.  

· Soldiers and Commanders aware of education responsibilities and time commitment necessary to assist with education of “acquired dependent.”  Soldiers and Commanders aware of resources available to assist with child’s education.  

· Schools and teachers aware of educational and behavioral background of child in order to immediately offer proper and complete assistance.  

· Additional information available from 409th BSB School Liaison Officer

"School" Steve Vojtecky
409th BSB School Liaison Officer (SLO)

Safety, Respect, Engaged Learning
DSN 476-1770  

FAX 476-2821

steve.vojtecky@cmtymail.100asg.army.mil

USAREUR Component Commander’s Advisory Council (CCAC)

AGENDA ITEM

ISSUE:  Proposal to designate Vilseck as a Level IV Exceptional Family Member Program (EFMP) community. 
SUBMITTED BY:  100th ASG

BACKGROUND:

· USAREUR proposed that Vilseck be designated as a Level IV EFMP community for soldier assignments based on the following premises:

· Assignment opportunities for soldiers with Exceptional Family Members will increase.

· Resources will be provided to accomplish personnel hiring actions and facility upgrades prior to the designation.
· Cost estimate to upgrade facilities and staff to ideal levels to support Level IV is $5.79M.

· Coordination and planning between DoDDS, Medical, and Family Support activities is required to accomplish facility upgrades, increased staffing and staff training.

· DA/DoDEA was to determine the status of Vilseck as a Level IV community subsequent to the FY 02 Christmas holidays.  This determination has not yet been made hindering the planning required to make a successful transition to a Level IV community.   
DESIRED OUTCOME:
· Confirmation of the decision to designate Vilseck as a Level IV EFMP community.

· Guidance regarding resources available to facilitate the transition to Level IV.   

[image: image38.wmf]
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MEMORANDUM THRU COMMANDER, COMMUNITY AND FAMILY SUPPORT CENTER, 

                                                 ATTN: CFSC-SF-A, SHIRLEY BROWN,

   4700 KING STREET, ALEXANDRIA, VA 22302-4418

FOR OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE, 

              ATTN: DR. REBECCA POSANTE, OFFICE OF CHILD DEVELOPMENT AND 

              YOUTH, MILITARY COMMUNITY AND FAMILY POLICY, 4000 DEFENSE 

              PENTAGON, WASHINGTON D C 20301-4000

SUBJECT:  Revision of Department of Defense (DOD) Directory of Special Services in Overseas Locations for Children with Disabilities -  SY 2001-2002 and SY 2002-2003

1.  Reference:  DOD Memorandum, Department of Defense (DOD) Directory of Special Services in Overseas Locations for Children with Disabilities -  SY 2001-2002, 4 Oct 00.

2.  In order to meet the Army Chief of Staff (CSA) priority fill initiative in Europe and to maintain a well trained fighting force in the European Theater, it will ultimately be necessary to increase the number of Level IV DoDDS Schools in USAREUR.  Currently, the 1st Armored Division (1AD) and 7th Army Training Center (7th ATC) do not have access to a Level IV community, making pinpoint assignments to those areas difficult.  The communities of Baumholder and Giessen/Friedberg comprise approximately 70% of 1AD’s authorizations.  The communities of Vilseck/Grafenwoehr/Hohenfels incorporate all 7th ATC authorizations and a portion of 1st Infantry Division (1ID).  

3. United States Army Europe (USAREUR) has studied the requirement for Category IV schools in all communities to determine if changes to the current locations should be made, if additional schools are needed, and what impact additional schools will have on the recommended communities.  The study concluded that all the current category IV schools located in the Kaiserslautern, Mannheim, Hanau and Wurzburg communities should be retained.  All but Hanau are located near Military Medical Treatment Facilities and support those category IV students with both medical and educational requirements.  

4.  USAREUR will recommend the addition of two Category IV schools in the communities of Vilseck and Baumholder for school years 03-04.  However, due to the costs required to bring communities into compliance with the Americans With Disabilities Act (ADA) and needed additional resources to Educational Developmental Intervention Services (EDIS), medical clinics, youth services, DoDDS facilities, Army Community Service (ACS) and other community facilities, it is USAREUR’s recommendation that no change be made to the number or location of the current Category IV schools for school years 01-03.

AEAGA

SUBJECT:  Revision of Department of Defense (DOD) Directory of Special Services in Overseas Locations for Children with Disabilities – SY 2001-2002

5.  USAREUR has over 6,879 soldiers or 13% of its assigned strength enrolled in the Exceptional Family Member Program (EFMP) and the number continues to escalate with each Enlisted Distribution Assignment System (EDAS) cycle. Based on DA PERNET Data, USAREUR had 7,028 family members enrolled in August of 1998.  By August 2000 that number had increased to 8,656 family members.  As a result of the increased number of EFMs in Europe and the requirement to fill combat units at 100%, additional Category IV schools will ultimately be required.  To accomplish this, communities must be resourced and the implementing plan must be phased to ensure services are available to accommodate EFMs and to minimize community disruption.   

6.   Request your assistance to coordinate/sponsor an initiative in an FY 02 Readiness Supplemental or in the mini-POM 03-07 cycle to secure additional resources for USAREUR in line with increased need for Category IV schools.  We will work with your staff to develop estimates.  

7.  Points of contact for this action are Col. Lamont Olsen, Europe Regional Medical Command, Director EFMP/EDIS, DSN 371-3380, and Mildred Skidmore, USAREUR EFMP Manager, DSN 370-8916.            

                                                                                  ORIGINAL SIGNED

PATRICIA P. HICKERSON                                  

Major General, USA

Deputy Chief of Staff, 

     Personnel

CF:

HEADQUARTERS, U.S. ARMY MEDICAL COMMAND, ATTN: MCHO-CL-H, AUDREY 

ARDISON, 2050 WORTH ROAD, FORT SAM HOUSTON, TEXAS 78234-6000

                                                                               2

USAREUR Component Commander’s Advisory Council (CCAC) 

AGENDA ITEM

ISSUE:  Lack of a full time Community Psychiatrist or Child Psychiatrist in the Wiesbaden Community. 

SUBBMITTED BY:  221ST Base Support Battalion 




Wiesbaden Army Airfield

BACKGROUND:  The Wiesbaden Community Installation Advisory Committee (IAC) requests a Part Time Community Psychiatrist or Child Psychiatrist be assigned to the Wiesbaden Community. Currently, the Wiesbaden community does not have local psychiatric services to meet the needs of the community, much less the needs of children who have mental health/behavioral issues.  There are a significant amount of children with medical/psychiatric diagnoses such as Attention Deficit Hyperactivity Disorder that require close medical follow-through by a specialist.  The full time Community Pediatrician assigned to the Wiesbaden Community is not allowed to see civilian children (the Wiesbaden Community has a very large population of civilians) as he is contracted for the military and their dependents.  A Child Psychiatrist from Landstuhl Regional Medical Center provides itinerant services once a month, 8 months out of the year, and appointment times are limited.  Ultimately, the majority of families  who require psychiatric services must drive to Landstuhl Regional Medical Center, which results in the active duty member being absent from duty for the entire day. 

 

DESIRED OUTCOME:  Assign and staff a Psychiatrist or Child Psychiatrist to Wiesbaden.  
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   HIGH SCHOOL INITIATIVE IMPLEMENTATION

          

Year 1 (SY 02-03)

		 Support classes in reading and math in schools                                                                                                                                                                                                                    1-500

		 Avid in every high school

		 Assistant Principal in every high school

		 School to Work Transition Program/Career                                                                                                                                                                                                                          Counseling in schools 1-500

		 Enhanced Distance Learning curricular                                                                                                                                                                                                                             offerings 



 







   HIGH SCHOOL INITIATIVE IMPLEMENTATION

Year 2 (SY 03-04)

Support classes in reading, math, and English in every                high school

One state-of-the-art Professional Technical Studies course in schools 1-200



Year 3 (SY 04-05)

 Expand Distance Learning Program

 One state-of-the art Professional Technical Studies       course in schools 201-500

 School to Work Transition Program/Career Counseling in schools 501-1000







   HIGH SCHOOL INITIATIVE IMPLEMENTATION

Year 4 (SY 05-06)

 Expand Professional Technical Studies



Year 5 (SY 05-06)

 A minimum of two state-of-the art technical programs in every high school







FTE Rollout

Year 1 - FY 03

# of FTEs

Training

Support Classes          72                 Reading - Summer 02

                                                         Math -  Fall 02, Spring 03

                                                         English Summer 03

Total FTEs  =       111

School to Work            19                Counselors - Summer 03   

  (Guidance)                              

AVID                           7                  Summer 02

Distance Learning/AP-10

POM Implementation    3
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Pacific FY 03 HS POM

		District/School		Student Academic Support from POM		Guidance Counselor from POM		Assistant Principals

		Japan District

		Edgren HS		2.0		0.5

		King ES/HS		2.0		0.5

		Kinnick HS		0.5

		Perry HS		1.5				1.0

		Yokota HS		2.0		0.5

		Zama HS		3.0		1.0

		Korea District

		Osan HS		2.5		0.5		1.0

		Pusan ES/HS		0.5		0.5

		Seoul HS		0.5

		Taegu ES/HS		2.0		0.5

		Okinawa District

		Kadena HS		0.5

		Kubasaki HS		0.5

				0.0

		TOTAL		17.5		4.0		2.0
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Europe FY 03 HS POM

		District/School		Student Academic Support from POM		Guidance Counselor from POM		Assistant Principals

		Heidelberg District

		Giessen HS		1.0		0.5		1.0

		Hanau HS		2.0		1.0

		Heidelberg HS		0.5

		Mannheim HS		2.5		0.5		1.0

		Wiesbaden HS		0.5

		Italy/Turkey/Spain District

		Ankara ES/HS		0.5

		Aviano HS		1.5		0.5		1.0

		Incirlik HS		1.0		0.5		1.0

		Livorno ES/HS		0.5		0.5

		Naples HS		2.0		1.0

		Rota HS		1.5		0.5		1.0

		Sigonella ES/HS		1.5		0.5

		Vicenza HS		1.0		0.5		1.0

		Kaiserslautern District

		AFNORTH HS		1.0		0.5

		Baumholder HS		2.0

		Bitburg HS		2.0		1.0

		Kaiserslautern HS		0.5

		Ramstein HS		0.5

		United Kingdom District

		Alconbury HS		1.0		0.5		1.0

		Bahrain ES/HS		1.5		0.5

		Brussels ES/HS		0.5

		Iceland HS		1.0		0.5		1.0

		Lajes HS		0.5		0.5		1.0

		Lakenheath HS		0.5

		London Central HS		2.0		0.5

		Menwith Hill ES/HS		0.5

		SHAPE HS		1.5

		Wuerzburg District

		Ansbach HS		2.0		0.5		1.0

		Bad Aibling ES/HS		0.5		0.5

		Bamberg HS		1.0		0.5		1.0

		Hohenfels HS		1.5				1.0

		Patch HS		2.0		0.5

		Vilseck HS		1.5		0.5

		Wuerzburg HS		0.5

		TOTAL		40.0		12.5		12.0
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DDESS FY 03 HS POM

		District/School		Student Academic Support from POM		Guidance Counselor from POM

		ACSS District

		Antilles HS		0.5

		Ramey ES/HS		0.5

		Roosevelt Roads MS/HS		1.5		0.5

		Camp Lejeune District

		Lejeune HS		0.5

		Fort Bragg District

		Albritton JHS		0.5

		Fort Campbell District

		Fort Campbell HS		0.5

		Fort Knox District

		Fort Knox HS		0.5

		Guam District

		Guam HS		1.0		0.5

		Virginia/New York District

		Quantico MS/HS		1.0		0.5

		TOTAL		6.5		1.5
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Legislative Initiative


(Unified Legislation and Budgeting)


TITLE:  Space-Required, Tuition-Paying Enrollment in (DoDDS) for Children of Employees of Contractors Employed in Carrying Out Work for the United States in Overseas Areas. 


ORIGINATOR:
Department of Defense Education Activity

DESCRIPTION:
 This initiative would amend Title 20, U.S.C., sections 921 and 923.  Contractors are currently in the space-available, tuition-paying category.  DoDEA has full authority to staff and fund for students in the space-available, tuition-paying category.  As DoD increases outsourcing efforts, it will rely more heavily on contractor employees to conduct the business of the Department.  Many of these contractors bring families with them.  One of the important recruiting and retention benefits they have is the ability to enroll their children in a DoDDS school on a space-available, tuition-paying basis.  As numbers increase, DoDDS’ current facilities may become insufficient to accommodate these enrollments.  Currently, DoDDS cannot budget for expansion of facilities to accommodate these enrollments.  This proposal would add dependents of contractor employees to the space-required, tuition-paying category which currently includes military assistance and foreign military sales programs, and would allow DoDEA to budget for facilities expansion to accommodate these enrollments.


NUMBER OF STUDENTS AFFECTED:  As of March 29, 2002, there are 946 students enrolled under the space-available, tuition-paying, federally-connected (Category 2C, US. Interests).  These students are dependents of U.S. citizens who are employees of organizations overseas that serve significant defense-related interests and, or, have executed contracts or other agreements with the U.S. government that authorize dependent education in DoDDs on a tuition-paying basis (includes employees of U.S. government contractor personnel, Post Exchange concessionaire contractors, American Red Cross, and University education personnel). 


COORDINATORS:


ACTION OFFICERS

TELEPHONE


Management Specialist  


David Burket


703-696-4235


DoDEA Deputy General Counsel

Maxie Witkin

703-696-4387


DoDEA Comptroller


Irma Finocchiaro

703-696-3835


RESOURCE REQUIREMENTS: ($M)


Currently, all dependents of contractor employees are accommodated within existing facilities.  Future requirements/increases in numbers of contractor dependents are unknown.
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